START

through EthicsPoint, phone call, email or walk-in

Employee concern is brought to Employee Relations

INAL
WRITTEN
WARNING WRITTEN
(Policy 371; 5.3.1) WARNING
(Policy 371;
5.3.1)

What happens to my report when it is submitted through

TERMINATION
(Policy 371; 5.4)

HR /| Employee Relations?
Policy 371
Corrective Actions and Termination for Staff Employees
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HUMAN RESDURCES

NO
FURTHER
ACTION
No policy violations are
being reported. Reporting
employee wants to talk and obtain
information/advice. Information
is delivered and no
further action is
taken.

NO
ACTION TAKEN
Investigative results are not
conclusive and no further
action can be advanced
(policy 335; 3.4).

*Potential merit increase guidelines are decided year to year. Yearly information can be found at :
https://my.uvu.edu/hr/employees/service/compensation/#compensation-benefit-changes

More information can be found at the following links:
UVU.edu/hr/ - Current Employee - MyUVU HR Service Center
Workplace Issues and Concerns-https:/my.uvu.edu/hr/employees/service/workplace-issues.html
UVU Policy 371 Corrective Action and Termination(https://policy.uvu.edu/getDisplayFile/563920ca65db23201153c221)
UVU Policy 335 Staff Gri https://policy.uvu.edu/getDisplayFile/58f91446871972f32d1de253)



user
Highlight

user
Highlight

user
Highlight


