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HH05-1 Assessment and Analysis of USHE Workforee:
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3.0 USHE Datn Assessment and Analysis: Institutions shall annually collaborabe with the

Aasociale Commissioner for Workdoree and [Tnstitutlonal Research o assess and analvee their
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3.2 Institutional Data Assessment, Analyvsis, and Accountability: Based on the annual
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